UNCLASSIFIED 



S-AQMPO-06^0047 




yerfonnaace 
Requirement 
CLIN 


1 

Performance 
Standard 

1 


Maximum 
Error Rate - 

Acceptable 
QnaUty Level 


metBOfl oi 
Surveillance 


Incentive 
Award/Cost 
Reduction 




deemed 
acceptable for 
particular course 

I 








0O6C Ad-hoc 
Travel 


i 

CoipletMiii of 
tavelwiAtrip 


Willingness to 
travel 

- adherence to 
USG voucher 


Review 
charges on 

invoice 


Per standard USO 
guidelines concerning 
nris-, nw}> of 
nonfeasance in 


objectives 
■ccanpiistied 

1 


completion of travel 


HfiD 

Services 




N/A 


Review 
charges on 
invoice 


none 


MAI 


PntLe-taPIan 

complete within 
60 days of 
contract award; 
rTaje-OwPumia 
doaj90 days after 
contract sward 
tnd (Updated 
aunaauV 


Viability 


Diary and 
summery 
lessons-learned 
report due after 
Phase-in 


None 



UNCLASSIFIED 



UNCLASSIFIED 



S-AQMPD46-C-0047 



Requirement 
CLIN 



Performance 
Standard 



Maximum 
Error Rate - 

Acceptable 
QpaBtyLgrai 



Method of 
Surveillance 



007 Procest Lottery Petitions 



0t7A Facial 
Recogmtioo 



007B Review 
Electronic 
Entries 



W7C Prepare 
sud Send 




accessible to the 
contractor. 



No more then 3% 
error 



No mote than 3% 



The package nmf 
contain the proper 
inserts for the case, 
which may vary. 
No more men 1% 



Time: 
Computer 



reports; 
Quality: 
random 
inspection 



Incentive 
Award/Cost 



Incentive: Complete 
tO activities associated 
with CLINs 007 A-C 
within 90 working 
days after the 
electronic applications 
are accessible to the 
Contractor -5H 

Penalty. Failure to 
complete all activity 
associated with CLINs 
007 A-C within 120 
working days after the 
electronic applications 
are accessible to the 
Ccnttaclor"S% 



097D Review 



Information 
Packets and 
Create Cam 



See Section 

CJJ.ldftr 

specific 

performance 

standards 



Time: 
Computer 



No more than 3% 
error accepted 



reports; 
Quality: 
random 



0«7K Data 



See Section 
C33.lefor 
specific 
performance 



Time: 
Computer 



No error accepted 



reports; 
Quality: 
random 
inspection 



Incentive: Complete 
an activities associated 
with CLIN 007D at the 
nte of 4500 per month 
-5% 

Penalty. Faitareto 
complete all actrvmes 
associated with CUN 
007D at the rate of 
3,000 r*rtnonth'*5% 



Incentive: Completion 
of an activities 
associated with CLIN 
007E PRIOR to CLIN - 
0O7C-5O% 
Penalty: Failure Co 
complete processing of 
Data Miffing 
companions prior to 
cases being scheduled 
for 

100% 



i 



UNCLASSIFIED 



UNCLASSIFIED 

S-AQMPD-OftC-0047 



Performance 
Requirement 
CUN 


1 

Performance 
Standard 


Maximum 

Error Rate-* 
Acceptable 
QnaHty Level 


Enelboa of 
Snrveillance 


Incentive 
Award/Cost 
Redaction 










Incentrve-Cornplete all 
activities associated 
with CLIN 007F 
within 10 working 
dayf-SttPenahy- 
Faihrre to complete all 
activities associated 
with CLIN 007F 
within 20 wotting 
diy*-tfS 


0C1F Schedule 

A mi ii ii >iifi 

AppOtDanCnu 

and Mail 

Appointment 

Packets 


Complete 
processing within 
15 working days 
of the receipt of 
Duntbefs Hum 
VojpflL 
I 


No more than 1% 
error accepted 


Time: 

Computer 

generated 

reports; 

Quality: 

inspection 


007G Destroy 
DV Files 


Complete 
processing by 
December IS of 
the designated 
lottery year 
i 


No errors accepted 


Tune 

Computer 

generated 

reports; 

Quality: 

random . 


Incentive: completed 
prior to November 30 
of the designated 
lottery year -5% 
Penalty- fidhne to 
complete by December 
31-5% 


007H 


faictbdedinCLIN 

on! 


N/A 


N/A 


N/A 


00* Process V 
and K3 Visa 
Application** 


Wotic cui ittudy 

NVC 


TBA 


TBA 


TBA 


009 Analyze, 
Scan, and 
Store Category 
I Refusal Fikt 


! 

} 

See Section 

f 

i 

i 

I 


No errors accepted 


Time: 
Computer 

reports; 
Quality: 


Penalty: Failure to 
complete any activity 
Hated m Section 
C33.4=5% 


010 Respond 
to Public 
Injuries 


See Section 
C.3j.6a-cfor 
specific 
pcrfimnance 
standards 
i 


Professionally 
acceptable service 
level (courteous, 
timely, accaxate). 


Time: 

Computer 

generated 

reports; 

Quality: 

random 


Penalty: Failure to 
complete any activity 
listed in Section 
C33.6irc-S% 


Oil Provide 

Admnustratrve/ 

Ckrical 

Support 


Respond to 
request during the 

same day (if 
requested before 


Personnel must be 
able to perform 
assigned task with 

1 lUilll El&l 


Supervision by 

office 

supported 


Penalty: support not 
initiated within 3 days 
-5% 



UNCLASSIFIED 



UNCLASSIFIED 



S-AQMPD-06-C-0047 




Performance 
Requirement 
OJN 


Performance 
Standard 


Maximum 

Error Rate- 
Acceptable 
Quality Level 


Method of 
Surveillance 


Incentive 
Award/Cost 
Redaction 




noon) or by the 
next day (if 
requested after 
noon) —see 
SeefknC3J.7 

*-c| 


supervision. 
Professional 
quality services. 






012 Provide 

Syttccpt 
Support 


Keep cornputers 
andlhetpdeak 
cpejntrng. Send 

csbjea tame d&y— 
see Section 3.3.8 
a-ct 


Professional 
quality services. 


Monthly state* 
report 


Penally, failure to 
meet performance 
standard -5% 


ftitOtiitffTasJrj and Services 


013 A Office 
and Correwter 
SoppJicf and 


allies witto 2 
see 'Section 


Supplies purchased 
are of acceptable 
quality and 


Random 
inspection 


wone 


0 1 JB Ad-hoc 
TraJrdnf, 


Wajiranwasto 

coj^pleoon of 
1r*wipff at level 
deemed 
acceptable for 
oarrjcnlar comae 


Trainee mast use 
knowledge or skiD 
acquired in 
subsequent tasks 


After-Action 
Report 


none 


013CAd-boc 
Trawl 


i 

travel with trip 
objectives. 


WilHngriftM to 
travel — adherence 
to USG voucher 
regulations 


Review 
charges on 


Per standard USO 

rats-, rnal- or 
nimfiaiam n m 

mropVtion of travel 


013D 

Interruption of 
Services 


N/J 


N/A 


Review 
invoice 


none 


013E 

Goottsete 
Prase-io and 
Phase-0« 
Pitas 


Phase-In Plan 

■ * 1 ■ II ■■ M 

itnpaTTmttnon is 
complete within 
60 days of award; 
Ptaae-Oot Planet 
due 90 days after 
awudaad 


Viability 


Diary and 
summary 
lesscasJcaraed 
report due 
after Pbase-in 


None 



UNCLASSIFIED 



UNCLASSIFIED 

NATIONAL VISA CENTER 1 603 334 0759 03/26 'OR 15:29 NO.Wd Ufc/Uf 

Department of SUte 




i ■ 

Requirements f or the Protection of NCIC 
Criminal History Information (HI) as Law 
Enforcement Sensitive (LES) 



Bmu «f DIf Io0»Hc Security 



UNCLASSIFIED 



NATIONAL VISA CENTER 



UNCLASSIFIED 

1 603 334 0759 03/26 '02 V>:& N0.402 Oi/or 



Protection 

.ndP^rtrnctioB *r m Criminsl History Iafonn«th)g 
Jannsnr 1995 



MandMBoiy otireinil histoiY record checks ait now c *** uc ^^5'*^L?l^??|J25i^ 
r^tarfNVO on all immipwU vfea eppUcano over *e «ge of 16. information is 

SScSScx W wHrt consist, of • <U* bes. coat***, Cx^ History 
; Infonrution r«~ived *^ ^ «o«n*> 



When the Visa Center r^-* . P-k*. ^^^^^'^^Xr^ 
™iU r^ewedendferwerrlBainhirfeopyto 

. ' «_J Axlnirhnn nflubeffientS for LES. 



c^Hryft^utrements 
TtfeeeeaXbrU^onitoh^^ 

Reouticd for those hewing teecM to files «nd flfo iweoitfdi^inQinitt»»l «««ofy 

SSeTrtis briefing k m »ccc*d«ace wi A the IbllowlBgfOYW^tejwlrtiot^ 

i 

Treasury der*rtmerrt Directive 85^2 
OMB Circular A-130, 12 December 19*5 
Computcr.ScEorit)' Aetof 19*7 ■ . 

Cooatar^wvodci Information Protection Gn»» 

Data Access 

A^es, to m Criminal History infomution is limited to fa^^™* "^Smaw 
Sow! La, those with imnugtBat vis. ^.^^1^ 
is gnrited » individual* v*os* job function icquw* access to Cnmtnsl History 

information. 



UNCLASSIFIED 



UNCLASSIFIED 

NATIONAL VISA CENTER 1 60S «4 Of>V 03/26 '02 1i:29 NO. 402 04/07 

g> fa mvihrofrnfbn»uHon 

law Enforcement Sensitive (LESJ is used to designate unclassified Wbrrnatibn whose 
iori»ed| disclosure ojr destxuebar 
tment ewtl V ILies by; 

r 

L Jeopardising investigations; 
2. Compromising operations; or 



3. Causing life-threatening situations for I nf orma n ts,, witnesses or agents working 
criminal* 




NVCwfli 
post H a» 



1. m Criminal History infermatiwshaUDe^nasKeaor 
HJWENK>BCBMEOTSEi«n^ 

2. Ai ■ rniriir^^mj T *w EnfercgmfaTtSeTisflava fnfbrmab*on at post mast be stored, 
in a locked cabinet or m «n area restricted to mdrVid uals who are aamorired 



*' ■ V The Officer should tochma checks IbVonsecx^'NCfeBiate^aa piztof 



the daily 
TW^ihJafLBS: 

AU printed media; mast be treated as sensHiVe end eittexfjaced into hrmfcagsdeerh/ 
labeled for cWrolled burning ox shredded beyond lecortjtruetiorL 



The PederaUBureaa of rmesbgation r^uir«»a^t^dis»tmirtatedniOmmJHis^ 
informafionJbe logged, regajm^w of redpfcnt Cbnsi^w«^meNVCmafniamsalog 
of aH secondary disseromatfon of minfearaation to posts. Dissemination records are 
retained Jbrja period of two (2Jy*are. 

Posts are authorised to disseminate HI to other interested posts and to the US. 
Immigration and NataraJiration Service (INS) in accordance wife standard procedures. 
However, t^dissemmatog post mtxstxnair^ The 
log shall contain, * mmimamr thensme of the subject NOC control mmiber, the 
rutma and orgarvLaUion of tb* individual to whom the information was released, the 
date of the release^ and th« name of the person who disseizunafced (he infomvatior*. 
Furdxer dhMeiuinaHon of TJI hxfarzruOxon to other man IMS or intenufed post*, 
n-rjuires clearance By the senior Diplomatic Security Officer (RSO) at posh 



UNCLASSIFIED 



UNCLASSIFIED 



(lAliOJIAL V15A CtltltK 1 9U> W Uf>V 



Responsibility for security of ffl Criminal HirtoryInfofin»tfof\ is pl*csd with each 
person having knowledge or physical custody of in form ation, document* or materials, 
no matter how: obtained. Beyriiementa for the pititx»Uon of LJaS ce onffirvrd in 
Attachment 1: f A Xfcfinition of taw EnfarCB MrtS gi ri tt » »hibmMaiQa(UBS^ 



Before individual* who do not fcavs « verified need-to-know for 




IE Criminal History 
the 



is achieved 



It Bnwrt that all ill Infammtfan ft pro tecte d flaw view 
the area, by tmaufhoriaad MMAufta, 



that LES is not 



, Faiuna! 



safety is atway* of primary 
History 



H ow ever , fc\< 



ATT. 



, if possible. 




Sensitive (I£5) Information Securi^r Briefing Form 



UNCLASSIFIED 



UNCLASSIFIED 

NA I 1UNAL VISA ttHttlC I OUS U«V M/&> "l* IXJW MO.Wtf UO/Uf 

A Definition of taw Enforcement Sensittrc (LES) 

Not intended for purely adrrdntorattve or public source infonnation- 

Used if 'unauthorised disclosure, modification, or destruction of tiia information could 
l»«pedsd to cause lira to Iswe»fei^^ 

compromising; operations "or ceasing Kte-trueaisntag situations for confidential 



Mhdruua Protection Safeguards 



P w ronm? hss>»igeiOM»stoLBSs BB w tli s fl Wi»< 
nAviaed of th*r requirements for ptotecttnjt this information. Access to LES work space 



•LBS mmtha uyad, p nxess e d , ston^ reproduced, trsnsnrfttsd, sand destroyed only 
■ condittoUi diet wffl pxovide adequate ] 



o Stora LES in approved: 
6 Held oapyinustbs destroyed by 

b 



o AE rarncwable magnetic data storage media wbicb Have been used for] 
T F<t attut be destroyed in accordance wfth established Dwpartrrtarflal 
OuMeluiesforthedestrtu^ionof fiusn^ed^ For destmetion, diskettes or hud 
drives oano^rang electronic LES date mast be o vigwUU m(L«v unconditionally 
reformatted using fl*e /u swlfch in MS-DOS), degaussed, or physically destroyed. 



ATTACHMENT! 



UNCLASSIFIED 



UNCLASSIFIED 



NATIONAL VISA CENTER 1 603 «4 OOV 



taw Enforcement Sens itive Information Sectp^ty 

! 

Employee Acknowledgment 

* i 
1 

! 

t bava read the briefing paper entitled Protection of Law Erforcgnramt Sensitive 
Information (LES) and NCIC Criminal History Information-" I uMerstartd the 

also agree to abide by tne rules and regulations regarding LES as outlined in the 



Employee Nana: 



Da.ee:. 



poafc: 



Consular Officer Certification 

I certify that th* individual named above ha* b*<n briefed and provided &« briefing 
paper' eptf^edTtotecttoiof Law EnfoxcegMgttScnsittye fcifonnatfartftES) «j4NCIC 
Criminal History infonoation, - ' TV» Km be* «f aqr knowledge and bettct Ada 
individual ftilly undaratands tha handling, pro ta c t ton and destruction rwjuinsaMtrtfca 
associated ivflh LES information and ha* agreed to abide by Gus roles and regulation* 



Consular Officer (please print): . 
Signature of Consular Officer _ 



Date. 



It is recommended that all individuals Having access to LES be 
rebrief ed on an annual basis. This form must be maintained at 
post for a. minimum of two years from the time that the 
individual no longer requires access to LES. 



ATTACHMENT 2 



UNCLASSIFIED 



UNCLASSIFIED 




UNCLASSIFIED 1«Wi««v* 



UNCLASSIFIED 



Attachment J 

Sample Notices, Letters, and Packages Sent to IV Applicants 



UNCLASSIFIED 



UNCLASSIFIED 



"National Visa Center 
32 Rochester Avenue 
Portsmouth, NH 03801-2909 




1 



r 



The enclosed toft nuttbh pertain* to your interest in imnugtating to the United State* of 
America: The ipfwpatiogc^^ 



Unfortunately, visa numbers *re not presently available for your use. Yoo will be notified when 
farther /^n«i^ip-««inn can bo given to p r ocBm i n a your application for jpimjgatioa. The reason 
for thia delay is tbW there are mow applicants for visas than there are immigrant visa number* 
available under thie limitation prescribed by law. For some visa categories, far example F3 or 



F4, thia delay cooid be many year*. Should you wish to know which priority i 
being processed, you may call the State Departments Visa Office at (202) 663-1541. 

You are cautioned that yoo MUST NOT make any firm plans, such as disposing of property, 
giving up jobs, orjnnlQng tavaJ arramrements at this time. We have no way of predicting when 
it will be possible Wproeeed with yowi^gr^viBaappBcaDOn. 

You need not check with us further unless yon need to report a change of address 
your personal ritukboo which may aifect your entitlement to an immigrant visa. 



We wifl keep 
office, either by 
exactly as they 



Case Number. 
PA Name: 
Preference Category: 
Your Priority Date; 
Foreign State Cbargeabtlhy: 




on file until furtheractton is possible. wTicncxmHmuriaBnigwithdiis^ 
or letter, yflumust ALWAYS refer to your name and ease number 



REMINDER: IT tS VERY IMPORTANT TO KEEP THIS OFFICE INFORMED OF YOUR 
CURRENT ADDRESS. 



UNCLASSIFIED 



UNCLASSIFIED 



VS. Department of State 
National Via Center 
32 Rochester Avenue 
Portsmouth, NH 03801-2909 



We note thai yra i have an address in the United States. Yon may be eligible to apply tor 
adjaatineirtofat t»wjAtb»tani8raiw Please read the eodoeed 

: todetenmnBiftfaialawappfiMmyoorcaae. If you decide to apply for 
! is important to remember that you may not be eligible to adjust if yonr 
: filed after April 30, 2001. 



> inform usiwitbio 30 days, using the form below, if you intend to apply for adjustment of 
status. If we do not hear &om you after that period, your case will be forwarded to the US. 
Embassy/ Consulate indicated betow tor processing. 



I } 



1 1 



I WILL APPLY FOR ADJUSTMENT OF STATUS AT TUB INS OFFICE 



IN 



(US- city) 



1 1 mi APPLY FOR AN IMMIGRANT VISA AT TUB EMBASSY/ CONSULATE 
LETTED BELOW. 



US. 



'iNtneq 



Year Priority Bmk 
FateicB State C&ugeaUIity: 



UNCLASSIFIED 



UNCLASSIFIED 



ACL- 



Dear Applicant 

We have received from the US. Immigration and NamraKztfion Soviet the immigrant 
petition that ha»l een filed on your bchatC Before 



Choice of Agent and Address form. 



I. 



Complete the 



This fctmjtells us how to contact you during your immigrant 
can be yotr petitioner, another raiaov^ a mead, an 
such aa a church or other immigrant assistance organi 
unreliable; in many parte of the world, tavnstnmgfy 
: who has an address in the United States. 



visa processing. Your agent 
, or a c h a rit a bl e oig a n qah o n; 
Mail delivery is often ' 
that you choose 



aaaneaa 01 



wish to name an 



agent to receive yoar mafl, please give the 
the spaces provided on the enclosed fossa. 



and 



U you do mot wish te name an agent and want us to contact you directly, please 
check the box that says that ycu do not appoint an agent or attorney to receive letters 

con the linesbdow that box onthefbnn. 




National Visa Center 
ATTN: ACL 
32 Rochester Avenae 
Portsmouth, NH 03801-2909 
United States or America . 



Be sure thje envelope has enough postage for delivery to the US. Untii we receive 
this form from you, we cannot process your case. 



UNCLASSIFIED 



UNCLASSIFIED 



When we receive your completed Choicm of Agent and Addras form, we will send you or your 
.ff-yt fhf^yr irmti4gtioM and forma to be completed and returned to the Department of State. 

i 

You or your agent should receive that packet four to six weeks after you return this signed form. 
If oather yon dot your age nt receives the packet in six weeks, please write to the National Visa 
Center at the above address and tell us so that we can send you another packet Until we receive 
your completed Quiet of Agent and Address form, we will not be able to forward your file to 
the arjpropriate U.S. Embassy or Consulate for further processing. 

You can obtain general mformahoo about the immigrant visa application procesi by visiting our 
Website at »trp://tnrfelstata.g©Y and clicking en the "Visa Services" link. 



You can alao bod out if the U.S. Embassy or Consulate in your area bits * Website and further 
visa processing ^formation by visiting attp://traveL5tate.g<rv aod clicking on tbe "U.S. 
Embassy and Ccmjiulate Websites Worldwide' link. 

Wben contacting National VTaa Center waoyU.S. Embassy ca-0»aulate 
da the; JEbDowing mfinmnl hm; 



rfaaoe o# VtiaJ Appfleaat: 



! 
i 

: : 



Director* 



I 

Enclosures; 
Chafes 



UNCLASSIFIED 



UNCLASSIFIED 



w«wo>ii»d* 



MB imU>126 
JOOiXnOH DATS: I Wl/3003 



U.S* Ptp^rtnwnt of Ststc 
CHOICE OF AGENT AND ADDRESS 
For Imm igrant Visa Applicants 



MttortypjMwMi 




of An 



wi9 noto aril tbx* ay 




fl I 

via. I 
!1 «"1 



jdty>W8< 



Meet 



rAKKWOKK KEDUCnOM ACT 
■ odrmM to magt JO 




«Tbhs« 

(A/RKflXR) WwkMihM. DC 20MSMM*. 



DS-3032 
11-2000 



P«ceIofl 



UNCLASSIFIED 



UNCLASSIFIED 



NVC/KCC Frond Units 
Concept of Operations and 
Standard Operating Procedures 

(Drafted Janaary 17, 2002 for impkmen tattoo first at NVQ 



Summary: Fraud Units win be established al NVC and KCC to review vis* cases pnor 
to tbeir transfer to overseas posts for processing. The fraud units will rely primarily on 
automated database search tools to investigate companies, petitioners and beneficiaries 
aod identify fraud indicates &rfo^ Procedures will be carethlly 

followed to ensure that NVC and KCC staff do not take actions that are properly within 
the realm of consular authority. Procedures and results will also be csreiuih/ documented 
to ensure drat they are not subject to charges of inappropriate profiling and that written 
reports axe achoissible in judicial proceeding* n» necessary. 

Staffing and Resoetrees: The Fraud Urttt at NVC will be eatabli^ 

12 Fraud Program Manager and two contract fraud mvestigatma, all with access to IVTS, 

the CCD and after databases and to the Internet Indrvidoal Kcense* will be obtained for 

afl Fraud Unit penonndtbr use of Antotract 

Fraud Unit staffing at KCC wiD be established at a later date. 

Limitation* on Rok of NVC/KCC: Fraud work in these US operations will be designed 

to gather and report background 

officere in the hold Anrdysia wifi take place to eatablft 

*ldiuonal anas of investigation, and provide background on apparent trend trends. 

Special can wiD be taken so that no action taken by these fraud units can be considered 

adjudicatory in nature. The fiaud units at NVC and KCC will make no explicit or 

implied judgments on any applicant's eh'gibility for * US visa. 



B7(E) 



UNCLASSIFIED 



UNCLASSIFIED 



The Fraud Units at NVC and KCC will coordinate investigative activities with each other, 
VO end FPP to ensure mat methodologies employed are statistically meaningful, 
appropriately documented and consistently applied. A portion of cases identified fix 
investigation w2tt be chosen on the basis of mntonimibergeneratkmusiiig Excel or 
some other automated tool. The results of these randomly generated search requests will 
tv. ny>H tr, iiWify tw< validate profiles for more targeted investigation. Although in the 
toture inore targeted satrchen are expected, NVC and KCC should continue to 
investigate at least a limited number of randomly gowratod cases in coder to identify i 



i 

hi addition to idatfrfying cases at random, cases may be identified based oo port of 
application or On profeaaaoc. When this is done, the idmtifVatirm criteria will be 
4orifmfnt ,Ml hi ad"HK*E fi * m *f * «*mpHng plan. For example, NVC may decide 
thatcomputorJprogncBnea $>o»e sampling plan will be 

dfrignwl and docmnfcM ft* j™**? «*» «p ariflc of conapuln ptogammer cases 

to be identified tereviinrarai to The sampling plan 

siinoldbecoutrnctedto 
for cases involving cor 



Ultimately, results derived from random and more targeted sampling wffl be reviewed tor 

rrassibtewtecornurictioawi 

woold identify aperccatoae of die caseload teleview. 

Notwithstaoinigtheneedtoaar^ 
condnctodrttbeee two artes wffl 

ready tetnmintotontopoateml final processing. NVC and KCC should also assume 
that FnmdUhkresotmxs wffl rem^ 

l to ensure that fraud mat work is performed in a timely i 



frxnmatatijan of Procedure: All operating proctdurea,parti*mWy as 8»y relate to 
d»ideatificato of cases teinvestigi^ 

docmnera^ 'SaiOBling plana and SOP'a win bedoeumcntedm advance. The Fraud 
Program Manager may need to c^^ 



i 



iof Geserai Retorts/Treads; The Fraud Program Manager wffl be 

respOTsftk for mordtormg and i^cparingbom qoantitative and qualitative 

reporting on trends. This docmnentation wffl be used to validate 

identify new avenues for investigation, and provide feedback to INS, DS and CA program 



Documentation of Specific Case Results: In every case identified for investigation, 
search results wffl be documented b^ 

sheet in standard format This standard report wffl be designed to be easily used as an 



UNCLASSIFIED 



UNCLASSIFIED 



i a request for petition revocation and will be formatted and completed so 
tftflf tf ««fly ha used tn judkaal or administrative jflxxxcdinjrs m the US if necessary. 
Tbe report wi& begin with a tide and a disclaims specifically staling that tbe results of 
the NVC/KCC investigation are provided to consular officeri fix their reference in 
flffiKHc fftfoff time* hut may not be used ai a basis fof requesting petition revocation 
widxntf fiirlhdrisvestigananbypost Each report will note die date and time of die 
investigation, the reason far mvestigation, tbe specific searches conducted tod specific 
resnlta. SOta in the b^umtwffl provide 

in tbeae repui ft (fig example "no record of telephone number" as opposed to "phone 
number does not exist") The investigatirai report sheet wffl include ^pec^instaictkana 
that cases notj repeat not, be referred backtoNVCorKCCfcr fijIW^ mveatigation. 

Tbe fraud unit employee conducting the investigation will be identified on tbe report by 

mmntoorimiMnth^ . 
information t)*FrandPr^ 
i and title. 




NVC and KCC wtH not retain records of mvcatigation resnlta (other than log files needed 
to incanto trends and mamtra In other words, 

investigation results will remain with individual case files aa 



Relatfeashlpjwlth INS: The Fraud Program Manager will maintain doae liaison witb 
find mnsgoU * INS Service Centers and share wimfam freak analyst 
It ibould be npade clear to INS, however, that NVC/KCC are not reviewing or 
reaQ^odjqtinj INS decision* on petrtiona M tyring mnudeheckgrognd dmcka to support 
(xmndsrcfficte in the field. In no case wffl a petition be rt&rmi 
crKCCL iUF ~ * - J J - *~ ' ,J " ' 



DS Held Off x 



withDS: The Freed Program Manager will mamtamolose liaison wimtte 
identified by DS as p^ctf contact for NVC « KCC, regnlarly sharing 

wiejen^tadctoDahyNVCorXCC. ABcasaawfflbeferwaeiWtothe 



Internal Controls: The Fraud Program Manager wiD establish a procedure to review 
und vn ^dnte rtw» wnA of fraud unit employees to ensure tbe mtegrity of the mvestigative 
process. ThejFrend Program Manager wfll also be responsfttefbrirKmitormgdteuaeof 
Antohnck and other search fc^ If 
Antotrack provides i ' — * * ****** 1 

regularly. 




B7(E) 



! 
i 

\ 

UNCLASSIFIED 



UNCLASSIFIED 



CA/VO: Tony Edaon (Jmuary 17, 2002) 
CA/VO/NVC Sandra SMpehock 
CA/VCVKOC: JohnCoe 
CA/PPP: ChiriwePhflKp* 
CA/VCVL:EdOdom 
CA/VO/F: Linda Donahue 
CA/VO/F/P: 
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Attachment R 
NVC Systems Hardware and Software 
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RATIONAL VISA CENTER 1 603 OOf 



National VlwCcnttr 



HPLH3000NW! 
DataOcooalAvika 

HPVectr* | 

Ga*rmy Profile 3 

Digital 5000 | 

AFC Smart UPS 3000 



CucoCkttiyst5500 
O*so2301 



TrendN* TEI00-DX24R Hnb 
Synoptic. Uflfafa* 2814 
CyifadkUakEncrypterNR^H 
R*cdD^Bw7pterDC8*-lQ27C 
QuntamDLt WOTipeDrnm 
tDLT"7000Ti 

T 

i 



2 
2 
1 

252 

36 

19 

5 

2 



2 
1 
2 
1 
I 
1 
4 
I 
2 
.2 



HP tOOCSDN i 
HP8150N j 
HF4100TN j 
HP2100 
HPI200 
HP6P i 
HP5 | 
HP4 

HP455CN ! 



20 

5 

6 

10 

13 

7 

4 

4 

1 



4/2002 
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NATIONAL VISA CENTER 1 «03 53* 0759 tt»/Or "OX ttnu NO.VTO U3/U» 



Natfoaal Vfci Center 
System Softwwc 



MkaroMflWtDdowi NTS«w4.0 
MfemoftNT WataWfen 4.0 
M*WtOffl»2000 
Mfan»aftOflkc97 
Mknweft Pnmct 98 
MkroaoftExdMBg* Server SJ 
Mi(tMOftSy^Bd» Management Server 2.0 

r2000 
12000 




&0 
NT 8.05 

rraoifeoojcu) 

DVD03i».06(p4) 
NinTfiwlr Vjpm 02.03.01 




tHeadar5.0 




TmVfcl2O0i 
CB Starter KiZQ 
CyrinkStaSrKJKO 



472602 
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Attachment V 
KCC Hardware and Software 
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S-LMAQM-O4-R-0033 



Attachment V 
KCC Software 



Software Currently Deployed at KCC 

a. Client/Server based environment using Windows NT40 operating system 
with Service Pack 6 at 128-bit encrypted Tl circuit 

b. TCO/IP DHCP network protocol across an encrypted Tl circuit with Wins 
and DNS. 

c. Oracle database version 8.05 
<L ; Office 2000 Professional SRI 

e. Microsoft Exchange Server 5 5 

f. | Microsoft Systems Management ServerZO 

g. ; Power Builder 63.1 Applications 

h. Lotus Notes 4.6 

L Photo Imaging and Facial Recognition software 

j. FBI NOC and CLASS-E Name checks 

k. :DocajrrCTtS«trrrring 

i 
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Attachment W 



List of Acronyms 



AOS 




AOL 


ft i 1.1. /V.-IX. | - - — * 

Acceptable Quality Level 


CA 


Bureau of Consular Affairs 


CA/EX 


j CA Executive Office 


CDC 


Centers for Disease Control 


CIA 


| Central Intelligence Agency 


CLASS 


Consular Lookout and Support System 


CLIN 


Contract Line Item Number 


COR 


Contracting Officer's Representative 


CSD 


CA Consular Systems Division . 


DOS 


Department of State 


OV 


Diversity Visa 


DVtS 


Diversity Visa Information System 


FAH 


Foreign Affairs Handbook 


FAM 


Foreign Affairs Manual 


FAR 


Federal Acquisitions Regulations 


FBI 


Federal Bureau of Investigation 


FPP 


CA OfUce of Consular Fraud Prevention 


G&A 


General and Administrative 


IBIS 


Interagency Border Inspection System 


INA 


immigration and Nationality Act 


INS 


Immigration and Naturalization Service 


IRS 


Internal Revenue Service 


IV 


Immigrant Visa 


MS 


Immigrant Visa Information System 


KCC 


Kentucky Consular Center 


LES 


Law Enforcement Sensitive 


NAC 


National Agency Check 


NATO 


North Anantic Treaty organization 


NCIC 


Naoontf ww» uiRXirwion owiwr 


& in j . 

NFv 


■sfrwwfmrnfiorant Visa 


NVC 


National Visa Center 


PRC 


People's Republic of China 


PRS 


Performance Requirements Summary 


PWS 


Performance Worfc Statement 


QAP 


Quality Assurance Plan 


RFP | 


Request for Proposals 


SAO 


Security Advisory Opinion 


SSA i 


Social Security Administration 


TECS I 


Treasury Enforcement Communication System 


TS/CI 


Top SecretnSompartrrwntalteed Information 


US 


United States 


VO ; 


CA Visa Office 


VOTF 


CA Office of Field Support and Liaison 


VO/T/J 


CA immigrant Visa Control and Reporting Division 


VO/F/P 


CA Post Liaison Division 
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VO/F/S 


CA Systems Liaison and Procedures Division 


von 


CA Office of information Management and Liaison 


von. 


CA Office of Legislation, Regulations and Advisory Assistance 


VO/L/A 


CA Advisory Opinions Division 


vo/uc 


CA Coordination Division 


VO/UR 


CA Legislation end Regulations Division 


VO/UW 


CA Waiver Division 


VO/P 


CA Office of PuMte and Diplomatic Liaison 


VO/P/CR 


CA Communications and Records Division 


VO/P/D 


CA Diplomatic Liaison Division 


VO/P/I 


CA Public Liaison Division 



I 

I 



I 

j 

i 

! 

i ' 
i 
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94-2339 NH , STATEWIDE 

WAGE DBTKHMIHATION SO : 94-2339 REV (25) AREA: NH. STATEWIDE 

HEALTH AND WELFARE; LEVEL - INSURANCE ONLY **OTHBR WELFARE LEVEL WD: 94-2340 



REGISTER OF WAGE DETERMINATIONS UNDER 

THE SERVICE! CONTRACT ACT 
By direction of the Secretary of Labor 



William w. Gross 
Director 



■ Division of 
Wage Determinations 



U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
WAGS AND HOUR DIVISION 
WASHINGTON D.C. 20210 



Wage Determination No- : 1994-2339 
Revision No. : 25 
Date Of Revision: 05/23/2005 



This wage determination applies to the entire state of NEW HAMPSHIRE Excluding the 
cities and towns in ROCKINGHAM county listed below; 

ROCKINGHAM County:! Atkinson, Brentwood, Danville, Derry, Bast Kingston, Hatnpstead, 
Kingston, Newton, Plaistow, Salem,. Sandown,' Seabrook, and Windham. 



••Pringe; Benefits Required Follow the Occupational Listing* 



OCCUPATION CODE - TITLE 

01000 - Administrative Support and Clerical Occupations 

01011 - Accounting Clerk I 

01012 - Accounting Clerk II 

01013 - Accounting Clerk ill 

01014 - Accounting Clerk IV 
oioao - Court Reporter 

01050 - Dispatcher. Motor Vehicle 
01060 - Document; Preparation Clerk 
01070 - Messenger (Courier) 
01090 - Duplicating Machine operator 
OHIO - Film/Tap^ Librarian 

01115 - General Clerk I 

01116 - General Clerk II 
0111T - General Clerk III 
01118 - General Clerk IV 

01120 - Housing Referral Assistant 

01131 - Key Entry Operator I 

01132 - Key Entry operator II 
.01191 - Order Clerk I 

01192 - Order Clerk II 

01261 - Personnel Assistant (Employment) I 

01262 - Personnel Assistant (Employment) H 

01263 - Personnel Assistant (Employment) III 

01264 - Personnel Assistant (Employment) IV 
01270 - Production Control Clerk 

01290 - Rental Clerk 

01300 - Scheduler, Maintenance 

01311 - Secretary I 

01312 - Secretary II 

01313 - Secretary III 

01314 - Secretary IV 



MINIMUM WAGE RATS 



11.07 
12.08 
13.56 
15.16 
13.83 
15.10 
32.34 
10.27 
11.61 
12.11 
9. 80 
11.08 
12.34 
13.84 
16.17 
10.68 
12.88 
1201 
13.40 
11. OS 
12.42 
13.89 
16. 21 
18-16 
10.83 
12- 59 
12.59 
13.83 
16.17 
18.44 
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03041 
03042 
03043 
03044 
0304S 
03071 
03072 
03073 
03074 
03101 
03102 
03103 
03160 



05010 
05040 
05070 
05100 
0513 0 
05160 
05190 
0S22O 
05250 
0S280 
05310 
05340 
05370 
05400 
O70O0 - 



01315 - Secretary V 
01320 - Service prder Dispatcher 

01341 - Stenographer I 

01342 - Stenographer II 
01400 - Supply Technician 
01420 - Survey Worker (Interviewer) 
01460 - Switchboard Operator-Receptionist 
01510 - Test Examiner 
01520 - Teat Proctor 

01531 - Travel Clerk I 

01532 - Travel Clerk II 

01533 --Travel Clerk III 

01611 - Word Processor I 

01612 - Word PropeBsor II 

01613 - Word Processor III 
03000 - Automatic Data Processing Occupations 

03010 - Computer Data Librarian 
Computer Operator I 
Computer Operator. II 
Computer! Operator III 
Computer Operator IV 
computer Operator V 
Computer Programmer t (1) 
Computer Programmer IX (l) 
Computer Programmer III (1) 
Computer] Programmer IV (1) 
Computer) Systems Analyst I (1) 
computer] Systems Analyst II (1) 
Computer Systems Analyst HI (1) 
Peripheral Equipment operator 
05000 - Automotive] Service Occupations 

05005 - Automotive Body Repairer, Fiberglass 

- Automotive Glass Installer 

- Automotive Worker 

- Electrician, Automotive 

- Mobile Equipment Servicer 

- Motor Equipment Metal Mechanic 

- Motor Equipment Metal Worker 

- Motor Vehicle Mechanic 

- Motor Vehicle Mechanic Helper 

- Motor Vepicle Upholstery worker 

- Motor Vehicle Wrecker 

- Painter, Automotive 

- Radiator! Repair Specialist 

- Tire Repairer 

- Transmission Repair Specialist 
Food Preparation and. Service Occupations 

(not set) - Food [ Service Worker 
07010 - Baker i 

07041 - Cook I 

07042 - Cook II 
07070 - Dishwasher 
07130 - Meat Cutter 
07250 - Waiter/Waitress 

09000 - Furniture Maintenance and Repair Occupations 

09010 - Electrostatic Spray Painter 

09040 - Furniture Handler 
• 09070 - Furniture Re* inisher 

09100 - Furniture Ref inisher Helper 

O9H0 - Furniture Repairer; Minor 
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20.43 
13.74 
11.27 
12.58 
IS. 44 
11.90 
10.82 
13.83 
13.83 
11.76 
12.72 
13.71 
12.16 
13.66 
15.01 

12.77 
12.77 
14.87 
18.01 
20.00 
22,15 
17.51 
19.72 
26.97 
27.62 
27.62 
27.62 
27.62 
12.77 

17.63 
15.46 
15.39 
16.23 
13.73 
17.07 
15.39 
16.77 
12.94 
14.56 
15.39 
17.65 
15.39 
12.26 
17.07 

8.98 
11.11 

9.53 
11.07 

7.78 
14.55 

7.54 

15.02 
11.63 
16. SO 
13.15 
14.81 
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09130 - Upholsterer 15.00 
11030 - General Services and Support Occupations 

11030 - Cleaner,! Vehicles 10.76 

11060 - Elevator Operator 10.15 

11090 - Gardenerl 12.68 

11121 - House Keeping Aid I 9.30 

11122 - House Keeping Aid XI 10.15 
11150 - Janitor; 10.46 
11210 - Laborer, | Grounds Maintenance 11.67 
11240 - Maid or Houseman 9.30 
11270 - Pest Controller 14.63 
11300 - Refuse Collector 12.14 
11330 - Tractor operator 11.99 
11360 - Window Cleaner 11.18 

12000 - Health Occupations 

13020 - Dental Assistant 14.89 
12040 - Emergency Medical Technician (EHT) /Paramedic/Ambulance Driver 13.38 

12071 - Licensed Practical Burse I 13.63 

12072 - Licensed Practical Nurse II 15.29 

12073 - Licensed practical Nurse III 17.11 
12100 - Medical (Assistant 12.73 
12130 - Medical {Laboratory Technician 16.20 
12160 - Medical jRecord Clerk 11.69 
12190 - Medical Record Technician 14.04 

12221 - Nursing [Assistant I 9.23 

12222 - Nursing ; Assistant II 10.37' 

12223 - Nursing [Assistant III 11.32 

12224 - Nursing {Assistant IV 12.70 
12250 - Pharmacy Technician 12.64 
12280 - Phlebotomist 12.82 

12311 - Registered NurBe I 19.18 

12312 - Registered Nurse II 23.46 

12313 - Registered Nurse II, specialist 23.46 

12314 - Registered Nurse III 38.38 

12315 - Registered Nurse III, Anesthetist 28.38 

12316 - Registered Nurse IV 34.02 
13000 - Information and Arts occupations 

13002 - Audiovisual Librarian .17.94 

13011 - Exhibit^ Specialist! 16.49 

13012 - Exhibits Specialist II 19.62 

13013 - Exhibits' Specialist ZII 24.01 . 

13041 - Illustrator I 14.22 

13042 - Illustrator II 18.06 

13043 - Illustrator III 21-95 
13047 - Librarian' 19.87. 
13050 - Library [Technician 12.24 
13071 - Photographer I 12.79 

- 13072 - Photographer II 14.38 

13073 - Photographer III 17.80 

13074 - Photographer IV 21.79 

13075 - Photographer V 26.36 
15000 - Laundry, Dry Cleaning, Pressing and Related Occupations 

15010 - Assembler 9.14 

15030 - Counter | Attendant 3.14 

15040 - Dry Cleaner 12.14 

15070 - Finisher, Flatwork, Machine 9.14 

15090 - Presser,; Hand 9.14 

15100 - Presser,; Machine, Drycleaning 9.14 

15130 - Presser.! Machine, . shirts 9.14 

. 1S160 ■ Presser.! Machine, Wearing Apparel, Laundry 9.14 
t 

i 
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15190 - Sewing Machine Operator 12. 8ft 

15220 - Tailor 13.45 ' 

1S2S0 - Washer, Machine 10.16 

19O00 - Machine Tool Operation and Repair Occupations 

19010 - Machine-Tool Operator (Toolroom) 16.97 

19040 - Tool and! Die Maker 20.04 

21000 - Material Handling and Packing Occupations 

21010 - Fuel Distribution System Operator 17.00 

21020 - Material; Coordinator 1 9 . 40 

21030 - Material' Expediter 18.40 

21040 - Material 1 Handling Laborer 10.64 

21050 - Order Filler 10.59 

21071 - Porklift; operator 13.25 

21080 - Production Line Worker (Food Processing) 13.25 

21100 - Shipping/Receiving Clerk 12.81 

21130 - Shipping! Packer 12 . 81 

21140 - Store Worker 1 11.75 

21150 - Stock Clerk (Shelf Stocker; Store Worker 11) 14.30 

21210 - Tools and Parts Attendant 13. 2S 

.21400 - Warehouse Specialist 13.25 

33000 - Mechanics and Maintenance and Repair occupations 

23010 - Aircraft! Mechanic 20.54 

23040 - Aircraft; Mechanic Helper 14.72 

23050 - Aircraft Quality Control Inspector 21.35 

23060 - Aircraft! Servicer 16-59 

23070 - Aircraft! Worker 17.54 

23100 - Appliance Mechanic 18.35 

23120 - Bicycle Repairer 12.26 

23125 - Cable Splicer 23.18 

23130 - Carpenter, Maintenance 16.90 

23140 - Carpet Layer 17.49 

23160 - Blectrician, Maintenance 18.80 

23181 - Blectroni.es Technician, Maintenance I 16.19 

23182 - Electronics Technician, Maintenance II 19.03 

23183 - Blectronics Technician, Maintenance III 22.63 
23260 - Fabric Worker 15.74 
23290 - Fire Alarm System Mechanic 17.36 
23310 - Fire Extinguisher Repairer 14.86 
23340 - Fuel Distribution System Mechanic 19.10 
23370 - General Maintenance worker 15.14 
23400 - Heating, | Refrigeration and Air Conditioning Mechanic 17.16 
23430 - Heavy Equipment Mechanic 17.55 
23440 - Heavy Equipment operator 17.71 
23460 - Instrument Mechanic 18.50 
23 470 - Laborer ; 10.64 
23500 - Locksmith 16.69 
23S30 - Machinery Maintenance Mechanic * 19. so 
23550 - Machinist, Maintenance 17.40 
23580 - Maintenance Trades Helper 11.96 
23640 - Millwright 19.24 
23700 - Office Appliance Repairer 17.59 
23740 - Painter, j Aircraft 16.31 
23760 - Painter, ; Maintenance 15.00 
23790 - Pipefitter, Maintenance 18-93 
23800 - Plumber, .'Maintenance <■ 17.34 
23820 - Pneudraulic Systems. Mechanic 18.50 
23850 - Rigger j 18.50 
23870 - Scale Mechanic 16.65 
23890 - Sheet -Metal Worker, Maintenance 17.06 
23910 - Small' Engine Mechanic 14.32 
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23930 - Telecownunica.tion Mechanic I 19.90 

23931 - Telecommunication Mechanic XX 21.56 
23950 - Telephone Lineman 19.90 
23960 - Welder, ^Combination, Maintenance 18.44 
239S5 - Well Driller 17.21 
23970 - Woodcraft Worker 18.50 
23980 - Woodworker 12.69 

24000 - Personal Heeds Occupations 

24570 - Child Care Attendant 8.75 
24580 - Child Care Center Clerk 10.91 
24600 - Chore Aild 8.75 
24630 - Homemaker 12.85 

25000 - Plant and 'System Operation Occupations 

25010 - Boiler fender 17.55 
25040 - Sewage Plant Operator .17.36' 
25070 - Stationary Engineer 17.55 
2S190 - ventilatjion Equipment Tender 13.98 
25210 - Water Treatment Plant operator 17.36 

27000 - Protective Service Occupations 

(not set) - Police Officer 20.49 
27004 - Alarm Monitor 14.25 
27006 - Corrections Officer 17.69 
27010 - Court Security Officer 18.18 
27040 - Detention officer 17-69 
27070 - Firefighter 17.65 

27101 - Guard ij 10.86 

27102 - Quard XI 15.83 
28000 - Stevedoring/Longshoremen Occupations 

28010 - Blocker [and Bracer 19.11 
28020 - Hatch Tender 19.11 

28030 - Line Handler 19.11 
28040 - Stevedore I 17.33 

28050 - Stevedore XX 19.33 
29000 - Technical Occupations 

21150 - Graphic {Artist 18.26 

29010 - Air Traffic Control Specialist, Center (2) 31.48 

29011 - Air Traffic Control Specialist, station (2) 21.71 

29012 - Air Traffic Control Specialist, Terminal (2) 23.91 

29023 - Archeological Technician I 16.95 

29024 - Archeological Technician II 18.96 

29025 - Archeological Technician XXI 23.50 
29030 - Cartographic Technician 22.35 
29035 - Compute^ Baaed Training (CBT) Specialist/ Instructor 25. 52 
29040 - Civil Engineering Technician 19.71 

29061 - Drafter I 14.08 

29062 - Drafter ill 15.82 

29063 - Drafter |lIX 18.96. 
. 29064 - DraCter jXV 23.50 

29081 - Engineering Technician I 12.73 

29082 - Engineering Technician II 14.28 

29083 - Engineering Technician III 19.94 

29084 - Engineering Technician IV 21.61. 

29085 - Engineering Technician V 24.72 

29086 - Engineering Technician VI' 29.92 
29090 - Environmental Technician 17.86 
29100 - Flight simulator/Instructor (Pilot) 29.98 
29160 - Instructor 23.14 
29210 - Laboratory Technician 18.59 
29240 - Mathematical Technician 18.06 
29361 - Para legal/ Legal Assistant I 15.38 

i 
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29362 - Paralegal/Legal Assistant: II 18.97 

29363 - Paralegal /Legal Assistant III 22.21 

29364 - Paralegal/Legal Assistant IV 28.07 
29390 - Photoopti.cs Technician 19.95 
29460 - Technical writer 27.29 

29491 - Unexploded Ordnance (UXO) Technician I 20.02 

29492 - Unexploded Ordnance (UXO) Technician II 24.22 

29493 - Unexploded Ordnance (UXO) Technician III 29.03 

29494 - Unexploded (UXO) Safety Escort 20.02 

29495 - Unexploded (UXO) Sweep Personnel 20.02 

29620 - Heather Observer, Senior (3) 20.75 

29621 - Heather Observer, Combined Upper Air 'and Surface Programs (3) 18.68 
29S22 - Heather Observer, Upper air (3) 18.68 

31000 - Transportation/ Mobile Equipment Operation Occupations 

31030 - Bus Driver 12.43 

31260 - Parking and Lot Attendant 9.44 

31290 - Shuttle Bus Driver 13.59 

31300 - Taxi Drijrer 11.16 

31361 - Truckdrijrer, Light Truck 14.03 

31362 - Truckdriver, Medium Truck 14.98 

31363 - Truckdriver, Heavy Truck 15.81 

31364 - Truckdriver, Tractor-Trailer 15.81 
99000 - Miscellaneous Occupations 

99020 - Animal ckretaker 9. 01 

99030 - Cashier j 8.56 

99041 - Carnival) Equipment Operator 10 . 06 

. 99043 - Carnival! Equipment Repairer 10.64 

99043 - carnival worker e.33 

99050 - Desk Clerk 9.71 

99095 - Bmbalmerj 23-05 

99300 - Lifeguard 10.52 

99310 - Mortician 28.59 

99350 - Park attendant (Aide) 13.21 

99400 - Photof inching Worker (Photo Lab Tech., Darkroom Tech) 10.26 

99500 - Recreation Specialist 12.12 

99510 - Recycling worker 14.54 

99610 - Sales Clerk 11.24 

99620 - School Crossing Guard (Crosswalk Attendant) 9.53 

99630 - Sport Official 10.52 

99658 - Survey Party Chief (Chief of Party) 15.91 

99659 - Surveying Technician (Instr. Person/Surveyor Asst./Inatr.) 14.47 

99660 - surveying Aide 9.68 
99690 - Swinmiagjpool Operator 14.30 
99720 - vending Machine Attendant 12.00 
99730 - Vending itachine Repairer 14.15 
99740 - Vending Machine Repairer Helper 12.07 



ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $2.87 an hour or $114.80 a week or $497.47 a month 

VACATION; 1 week paid vacation after 1 year of service with a contractor or 
successor; 2 weeks' after 2 years; and 3 weeks after 10 years. Length of service 
includes the whole i span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

"1 

i 
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HOLIDAYS: A minimum of ten paid holiday* per year: Sew Year's Day, Martin Luther 
King Jr.' a Birthday, Washington'* Birthday, Memorial Day, Independence Day, 
Labor Day, Columbus Day, Veteran*' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174) 



THE OCCUPATIONS WHICH HAVE PARBNTHESBS AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as 
numbered) ; 

1) Does not apply to employees employed -in a bona fide executive, administrative, 
or professional capacity as defined and delineated in 29 CFR 541. (See CFR 4.156) 

2 ) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL : An employee is 
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M. 
at the rate of basic pay plus a night pay differential amounting to 10 percent of 
the rate of basic pay. 

3} WEATHER OBSERVERS - NIGHT PAY ft SUNDAY PAY: If you work at night as part of a 
regular tour of duty, you will earn a night differential and receive an additional 
10* of basic pay for any hours worked between 6pm and 6am. If you are a full-time 
employed (40 hours! a week) and Sunday is part of your regularly scheduled workweek, 
you are paid at your rate of basic, pay plus a Sunday premium of 25% of your basic 
rate for each hour! of Sunday work which is not overtime (i.e. occasional work on 
Sunday outside thei normal tour of duty is considered overtime work) . 



HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximity! to ordinance, explosives, and incendiary materials. This 
includes work such: as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosivejs, and pyrotechnic compositions such as lead aside, black powder 
and phptoflash powder. All dry-house activities involving propellents or 
explosives. Demilitarisation, modification, renovation, demolition, and maintenance 
operations on sensitive ordnance, explosives and incendiary materials. All 
operations involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance* (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of bands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and- the 
like; minimal damage to immediate or adjacent work area or equipment being used. Al 
operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that "has teen specifically designated by the agency for 
ordance. explosives, and incendiary material differential pay. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The, Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
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adequate number of! uniform* without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility! of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost) , reimburse all employees for such cleaning 
and maintenance ati a rate of" $3.35 per week (or $.67 cents per day) . However, in 
those instances where the uniforms furnished are made of "wash and wear* 
materials, may be routinely washed and dried with other personal garments, and do 
not require any spjecial treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government 'contract, -by the contractor, -by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

! 
I 

! #• NOTES APPLYING TO THIS WASH DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage 
and Hour Division does not recognise, for section 4(c) purposes, prospective wage- 
rates and fringe fcjehefit provisions that are effective only upon such contingencies 
as "approval of Hatae and Hour, issuance of a wage determination. Incorporation of 
the wage determination in the contract, adjusting the contract price, etc." (The 
relevant CBA sectiW in the collective bargaining agraement between (the parties) 
contains contingency language that Wage and Hour does not recognize as reflecting 
■arm's length negotiation" under section 4(c) of the Act and 29 C.P.R. 5.11(a) 
of the regulations!. This wage determination therefore reflects the actual CBA wage 
rates and fringe benefits paid under the predecessor contract. 

Source of Occupational Title and Descriptions: 

i 

The duties of employees under job titles listed are those described in the' 
"Service contract 'Act Directory of Occupations," Fourth Edition, January 1993, as. 
amended by the Thijrd Supplement, dated March 1997, unless otherwise indicated. This 
publication may be obtained from the Superintendent of Documents, at 202-703-3338, 
or by writing to t|he Superintendent of Documents, U.S. Government Printing Office, 
Washington, D.C. 20402- Copies of specific job descriptions may also be -obtained 
from the appropriate contracting officer. 

REQUEST FOR AUTHOsllZATKW OF ADDITIONAL CLASSIFICATION ABB WAGE RATE {Standard Form 
1444 (SF 1444)} J 

Conformance Proceefs: 

The contracting ofjficer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination) , be classified by the contractor so as to provide a reasonable 
relationship (i.e.;, appropriate level of skill comparison) between such unlisted 
class if ications and the classifications listed in the wage determination. Such 
conformed- classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class (es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. (See Section 4.6 (C) (vi) } 
When multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class (es) is to be 
conformed. j 

The process for preparing a conformance request is as follows: 
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1) When preparing the bid, the contractor identifies the need for a conformed 
occupation (s) and computes a proposed rate(s) . 

2) After contract award, the contractor, prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (PQB) for each 
proposed classification (s) . job description (sj . and rationale for proposed wage 
rate(s>, including} information regarding tbe agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class (est of employees 
performs any contract work- 

3) the contracting) of ficer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and tbe employees, to the Wage 
and Hour Division, ! Bmployreent Standards Administration, U.S. Department of Labor, 
for review. (See ^ection 4.6(b)(2) of Regulations 2* era part 4). 

4) . Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to. process tb 
request ■ 

5) The contracting} officer transmits the Wage and Hour decision to tbe contractor. 

i 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

| 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the' 
wage determination!. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially .split, combine, or subdivide 
classifications listed in the wage determination. 
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94-2221 KY. LEXINGTON 

WAGS DETERMINATION NO: 94-2221 REV (30) AREA; KY, LEXINGTON 

HEALTH AND WELFARE LEVEL - INSURANCE ONLY * "OTHER WELFARE LEVEL WD: 94-2222 



REGISTER OF WAGE DETERMINATIONS UNDER 

THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 



William N. arose 
Director 



Division of 
Wage Determinations 



U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
WAGE AND HOUR DIVISION 
WASHINGTON D.C. 20210 



Wage Determination No.: 1994-2221 
Revision No. : 30 
Date Of Revision: 05/23/2005 



state: Kentucky 

Area-. Kentucky Counties of Anderson, Bath, Bell, Bourbon, Boyle, Breathitt, Casey, 
Clark, Clay, Estill, Fayette, Fleming, Franklin, Garrard, Green, Harlan, Harrison,' 
Jackson,. Jessamine, Knott, Knox, Laurel, Lee, Leslie, Letcher, Lincoln, Madison, 
Marion, McCreary, 'Menifee, Mercer, Montgomery, Morgan, Nicholas, Owen, Owsley, 
Perry, Powell, Pulaski, Robertson, Rockcastle, Rowan, Scott, Taylor, Washington, 
Wayne, Whitley, Wolfe, Woodford 



♦♦Fringe Benefits Required Follow the Occupational Listing** 
OCCUPATION CODE - /TITLE MINIMUM WAGE RATE 



01000 - 
01011 
01012 
01013 
01014 
01030 
01050 
01060 
01070 
01090 
OHIO 
01115 
01116 
01117 
01118 
01120 
01131 
01132 
01191 
01192 
01261 
01262 
01263 
01264 
01270 
01290 
01300 
01311 



Administrative Support and Clerical Occupations 

- Accounting Clerk I 

- Accounting Clerk H 

- Accounting Clerk III 

- Accounting Clerk IV 

- Court Reporter 

- Dispatcher, Motor Vehicle 

- Document) Preparation Clerk 

- Messenger (courier) 

- Duplicating Machine Operator 

- Film/Tape Librarian 

- General icierk I 

- General Clerk II 

- General Clerk III 

- General Clerk IV 

- Housing Referral Assistant 

- Key Entry Operator I 

- Key Entry operator IX 

- Order Clerk I 



Order Cleric II 

personnel Assistant (Employment) 
personnel Assistant (Employment) 
Personnel Assistant (Employment) 
Personnel Assistant (Employment) 
Production control clerk 
Rental Clerk 
Scheduler, Maintenance . 
Secretary I 



I 

II 

in 

IV 



10.17 
10.64 
12.71 
13.63 
13 OS 
13.88 
10.39 
9.01 
10.39 
12.45 
B.S9 
9.65 
10.54 
11.84 
14.72 
10.04 
11. OS 
10.80 
11.83 
11.11 
12.48 
13.66 
15.30 
18.34 
10.35 
11.67 
11.67 
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01312 - Secretary II 

01313 - Secretary- III 

01314 - Secretary IV 

013 15 - Secretary V 

01320 - Service Order Dispatcher 

01341 - Stenographer I 

01342 - Stenographer II 
01400 - Supply Technician 

01420 - Survey Worker (Interviewer) 
014fi0 - Switchboard Operator-Receptionist 
01510 - Teat Examiner 
01520 - Test Proctor 

01531 - Travel Clerk I 

01532 - Travel Cleric II 

01533 - Travel Clerk III 

01611 - Word processor I 

01612 - Word processor II 

' 01613 - Word processor III 
03000 - Automatic Data Processing Occupations 
03010 - Computer | Data Librarian 

03041 - computer Operator I 

03042 - Computer operator It 

03043 - Computer Operator III 

03044 - Computer 'Operator IV 
Computer j Operator V 
Computer j Programmer I (1) 
Computer j Progranmer II (1) 



03045 
03071 
03072 
03073 
03074 
03X01 
03102 
03103 



Computer 
Computer 
Computer 
Computer 
Computer 



Progranmer III (1) 
Programmer IV (1) 
Systems Analyst I (1) 
Systems Analyst II (1) 
Systems Analyst III (1) 



03160 - Peripheral Equipment Operator 
05000 * Automotive I Service Occupations 

05005 - Automotive Body Repairer, Fiberglass 
05010 - Automotive Glass Installer 
05040 - Automotive Worker 
05070 - Electrician, Automotive 
05 100 - Mobile Equipment Servicer 
05130 - Motor Equipment Metal Mechanic 
05160 - Motor Equipment Metal Worker 
05190 - Motor Vehicle Mechanic 
05220 - Motor Vehicle Mechanic Helper 
05250 - Motor Vehicle upholstery Worker 
05280 - Motor Ve&icle Wrecker 
05310 - Painter, 'Automotive 
05340 - Radiator 'Repair Specialist 
05370 - Tire Repiirer 
05400 • Transmission Repair Specialist 
07000 - Food Preparation and Service Occupations 
(not set) - Food 'Service Worker 
07010 - Baker | 

07041 - Cook I j 

07042 - Cook II j 
07070 - Dishwasher 
07130 - Meat Cutter 
07250 - waiter /waitress 

09000 - Furniture Maintenance and Repair Occupations 
09010 - Electrostatic Spray Painter 
09040 - Furniture Handler 



13.05 
14.72 
19.21 
21.27 
13.28 
9.98 
11.21 
19.21 
10.95 
10.76 
13.05 
13.05 
10.79 
11.32 
11.85 
11.44 
12.84 
14.86 

12.14 
12.14 
13.64 
15.13 
16.89 
18.69 
17.50 
20.39 
24.87 
27.63 
22.59 
27.33 
27.62 
12 .14 

17.26 
13.52 
13.52 
14.14 
12.29 
16.67 
13.52 
16.67 
11.65 
12.87 
13.52 
14.14 
13.52 
11.87 
16.67. 

8.38 
8.84 
8.99 
9.91 
8.00 
12.93 
7.41 

15-84 
11.23 
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09070 - Furniture Refinisher 15.84 

09100 - Furniture Refinisher Helper 13. oi 

09110 - Furniture Repairer, Minor 14.51 

09130 - Upholsterer 15.84 
11030 - General Services and Support Occupations 

11030 - Cleaner, , Vehicles 9.04 

11060 - Elevator] Operator 9.75 

11090 - Gardener; 10.26 

11121 - House Keeping Aid I - 7.95 

11122 - House Keeping Aid II 8.75 
11150 - Janitor i 8.78 
11210 - Laborer, I Grounds Maintenance 9.41 
11240 - Maid or Houseman 7.95 
11270 - Pest Controller 12-13 
11300 - Refuse Collector 9.10 
11330 - Tractor Operator 10.72 
11360 - Window Cleaner 9. 41 

12000 - Health Occupations 

12020 - Dental Assistant 10.98 
12040 - Emergency Medical Technician (BMT) /Paramedic /Ambulance Driver 12.13 

12071 - Licensed] Practical Nurse I 12.82 

12072 - Licensed Practical NUrse II 14.38 

12073 - Licensed) Practical Nurse III 16.09 
12100 - Medical Assistant 11.62 
12130 - Medical Laboratory Technician 14.31 
12160 - Medical Record Clerk 10.07 
12190 - Medical Record Technician 13.79 

12221 - Nursing Assistant 1 8.87 

12222 - Nursing Assistant II 9.97 

12223 - NurBing 'Assistant III 10.87 

12224 - Nursing Assistant IV 12.20 
12250 - Pharmacy Technician 12.18 
12280 - Phlebotomist 12.99 

12311 - Registered Nurse I 16.10 

12312 - Registered Nurse II 22. 16 

12313 - Registered NUrse II, Specialist 22.16 

12314 - Registered Nurse III .26.81 

12315 - Registered Nurse III, Anesthetist 26.81' 

12316 - Registered Nurse IV 32.11 
13000' - Information; and Arts Occupations 

13002 - Audiovisual Librarian 21.60 

13011 - Exhibits .Specialist I 15.79 

13012 - Exhibits' Specialist II 19.50 

13013 - Exhibits Specialist III 23.78 

13041 - Illustrator I 15.69 

13042 - Illustrator II 19.45 

13043 - Illustrator III 23.72 
13047 - Librarian 21.60 
13050 ' Library (Technician 12.49 

13071 - Photographer I 13.53 

13072 - Photographer II- 15.11 

13073 - Photographer III 18.74 

13074 - Photographer IV 22.84 

13075 - Photographer V 27.72 
15000 - Laundry, Dry Cleaning, Pressing and Related Occupations 

15010 - Assembler 7.93 

15030 - Counter jAttendant 7.93 

15040 - Dry Cleaner 10.36 

15070 - Finisher, Platwork, Machine 7.93 

15090 - Presser,! Hand 7.93 
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15100 - Pressor, Machine, Drycleaning 7.93 
15130 - Presser, Machine, Shirts 7.93 
15160 - Presser, Machine, Hearing Apparel, Laundry 7.93 
15190 - Sewing Machine Operator 10.99 
15220 - Tailor 11.61 
15250 - HaBber, Machine 8.85 

19000 - Machine Tocfl Operation and Repair Occupations 

19010 - Machine-Tool Operator (Toolroom) 19.07 
19040 - Tool and!pie Maker 22.91 

21000 - Material Handling and Packing Occupations 

21010 - Fuel Distribution System operator 13.80 
21020 - Material -Coordinator 14.63 
21030 - Material : Expediter 14.63 
21040 - Material ^Handling Laborer 13.80 
21050 - Order Filler 10.65 
21071 - Porklift joperator 14.81 
21080 - Production Line Worker (Food Processing) 11.62 
21100 - Shipping/Receiving Clerk 12.08 
21130 - Shipping packer 12.08 
21140 - Store Worker I 9.90 
21150 - Stock Clerk (Shelf stocker; Stdre Worker II) 13.09 
21210 - Tools and Parts Attendant 11.97 
21400 - warehouse Specialist 11.97 

23000 - Mechanics and Maintenance and Repair Occupations 

23010 - Aircraft IMechanic 20.78 
23040 - Aircraft IMechanic Helper 16.22 
23050 - Aircraft (Quality Control Inspector 21.68 
23060 - Aircraft iservicer 17.75 
23070 - Aircraft j Worker 18.76. 
23100 - Appliance Mechanic 18.07 
23120 - Bicycle Repairer 13.70 
23125 - Cable Splicer 19.80 
23130 - Carpenter, Maintenance 16.54 
23140 - Carpet Layer 16.15 

23160 - Blectricjan, Maintenance 18.12 

23181 - Electronics Technician, Maintenance! 18.76 

23182 - Electronics Technician, Maintenance II 19.74 

. 23183 * Electronics Technician, Maintenance III 20.69' 

23260 - Fabric Worker 15.28 

23290 - Fire Alarm System Mechanic 17.89 

23310 - Fire Extinguisher Repairer 14.38 

23340 - Fuel Distribution System Mechanic 17.35 

23370 - General Maintenance Worker 15.83 

23400 - Heating, [Refrigeration and Air Conditioning Mechanic 18.14 

23430 - Heavy Equipment Mechanic 17.29 

23440 - Heavy Equipment Operator 17.29 

23460 - Instrument Mechanic 17.89 

23470 - Laborer ! 10.00 

23500 - Locksmith 16.43 

23530 - Machinery Maintenance Mechanic 17.90 

23550 - Machinist, Maintenance 17.29 

23580 - Maintenance Trades Helper 13.49 

"23640 - Millwright 20.92 

23700 - Office Appliance- Repairer n. 05 

23740 - Painter, ^Aircraft 17.05 

23760 - Painter, Maintenance 17.05 

23790 - Pipefitter. Maintenance 19.97 

23800 - Plumber, ^Maintenance 16.98 

23620 - Pneudraul'ic Systems Mechanic 17.89 

23850 - Rigger I 19.02 
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29210 - Laboratory Technician 15.57 

29240 - Mathematical Technician 21.46 

29361 - Paralegal/Legal Assistant I 18.41 

29362 - Paralegall/Legal Assistant II 26.11 

29363 - Paralegall/Legal Assistant III 31.92 

29364 - Paralegal/Legal Assistant IV 38.63 
29390 - Photooptics Technician 21.46 
29480 - Technical Writer 27.34 

29491 - Unexploded ordnance (UXO) Technician I 20.02 

29492 - Unexploded ordnance (UXO) Technician II 24.22 

29493 - Unexploded Ordnance (UXO) Technician III 29.03 

29494 - unexploded (UXO) Safety Escort 20.02 

29495 - Unexploded (UXO) Sweep Personnel 20.02 

29620 - Weather Observer, Senior (3) 16.36 

29621 - Weather Observer, Combined Upper Air and Surface Programs (3)' 14.72 

29622 - Heather Observer, Upper Air (3) 14.72 
31000 - Transportation/ Mobile Equipment operation Occupations 

31030 - Bus Driver 16.64 

31260 - Parking and Lot Attendant 7.26 

31290 - Shuttle Bus Driver 11.90 

31300 - Taxi Driller 9-18 

31361 - Truekdriver, Light Truck 11.90 

31362 ► Truckdriver, Medium Truck 17.82 

31363 - Truckdriver. Heavy Truck 18.81 

31364 - Truckdriver, Tractor -Trailer 18.81 
99000 - Miscellaneous Occupations 

99020 - Animal Caretaker 10.07 

99030 - Cashier ! 8.06 

99041 - Carnival J Equipment Operator 9-64 

99042 - Carnival '; Equipment Repairer 10.00 

99043 - Carnival j Worker 7.79 . 
99050 - Desk Clerk 9.05 
99095 - Embalmerj 18.23 
99300 - Lifeguard 10-52 
99310 - Mortician 20.02 
99350 - Park Attendant (Aide) 13-21 
9940O - Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 9.26 
99500 - Recreation Specialist 12.57 
99510 - Recycling Worker 11.10 
99610 - Sales Clerk 10-66 
99630 - School Crossing Guard (Crosswalk Attendant) 8; 31 
99630 - Sport Official 10.52 

99658 - survey Party Chief (Chief of Party) 17.24 

99659 - Surveying Technician (Instr. Person/Surveyor Asst ./Instr. ) 15.30 

99660 - Surveying Aide 10.16 
99690 - Swimming ; Pool Operator 12.99 
99720 - Vending Machine Attendant 11.34 
99730 - Vending Machine Repairer 13.17 
99740 - Vending Machine Repairer Helper 11.34 

! 

! 



i 

.* ■ 

ALL OCCUP AT TOMS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH fc WELFARE : $2.87 an hour or $114.80 a week or $497.47 a month 

i 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor,- 3 weeks latter 5 years, and 4 weeks after 15 years. Length of service 
includes the whole ispaa of continuous service with the present contractor or 
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successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Pederal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS : A minimum of ten paid holidays per years Hew Year's Day. Martin Luther 
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence Day, 
Labor Day, ColumbUB Day, Veterans' Day, Thanksgiving Day, and ChristmaB Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) [See 29 CFR 4.174) 



TKB OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THB FOLLOWING BENEFITS (as 
numbered) : < 

1) Does not apply! to employees employed in a bona fide executive, administrative, 
or professional capacity as defined and delineated in 29 CFR 540.. <See CFR 4.156) 

j 

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is 
entitled to pay fo't all work performed between the hours of 6:00 P.M. and 6:00 A.M. 
at the rate of basic pay plus a night pay differential amounting to 10 percent of 
the rate of basic bay. 

3) WEATHER OBSERVERS - SIGHT PAY fc SUNDAY PAY-. If you work at night as part of a 
regular tour of duty, you will earn a night differential and receive an additional 
10% of basic pay fbr any hours worked between 6pm and 6am. If you are a fall-time 
employed (40 bours| a week) and Sunday is part of your regularly scheduled workweek, 
you are paid at your rate of basic pay plus a Sunday premium of 25* of your basic 
rate for each hour! of Sunday work which is not overtime (i.e. occasional work on 
Sunday outside the! normal tour of duty is considered overtime work) . 

I 

HAZARDOUS PAY - DIFFERENTIAL: An 8 percent differential . is applicable to employees 
employed in a position that represents a high degree of haaard when working with or 
in close proximity! to ordinance, explosives, and incendiary materials. This 
includeB work such] as screening, blending, dying, mixing, and pressing of sensitive 
ordance explosives, and pyrotechnic compositions Buch as lead aside, black powder 
and photoflash powocr. All dry-house activities involving propellents or 
explosives. Demilitarisation, modification, renovation, demolition, and maintenance 
operations on sensitive ordnance, explosives and incendiary materials. All 
operations involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hasard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) exploaives and incendiary materials 
which involves potential injury such as laceration of bands, face, or arms of the 
employee engaged ih the operation, irritation of the skin, minor burns and the 
like- minimal damage to immediate or adjacent work area or equipment being used. Al 
operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than email arms ammunition. These differentials 
are only applicable Co work that has been specifically designated by the agency for 
ordance, explosive?, and incendiary material differential pay. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination- Thej Department of Labor will accept payment in accordance with the 
■ F 
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following standards as compliance: 

The contractor or subcontractor 1b required to furnish all employees with an 
adequate number of .uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility (of the employee, all contractors and subcontractors subject to 
this wage determination shall {in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at -a rate of $3.35 per week (or $.«? cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in orde* to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

NOTES APPLYING TO THIS HAGB DETERMINATION »* 

Ondar the policy and guidance contained in All Agency Memorandum So. 159, the Wage 
and Hour Division does not recognize, for section 4(c) purposes, prospective wage 
rates and fringe benefit provisions that are effective only upon such contingencies 
as "approval of Wage and Hour, issuance of a wage determination, incorporation of 
the wage determination in the contract, adjusting the contract price, etc." (The 
relevant CBA section) in the collective bargaining agreement between (the parties) 
contains contingency language that Wage and Hour does not recognise as reflecting 
"arm's length negotiation" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 
of the regulations i This wage determination therefore reflects the actual CBA wage 
rates and fringe benefits paid under the predecessor contract. 

Source of Occupational Title and Descriptions: 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations," Fourth Edition, January 1993, as 
amended by the Thifrd Supplement, dated March 1997, unless otherwise indicated. This 
publication may be i obtained from the Superintendent of Documents, at 202-783-3238, 
or bv writing to tie Superintendent of Documents, U.S. Government Printing Office, 
Washington, b.C. 20402. Copies of specific job descriptions may also be obtained 
from the appropriate contracting officer. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AMD WAGB RATE (Standard Form 
1444 (SF 1444) } 



Conformance Process: 

The contracting officer shall require chat any class of service employee which is 
not listed herein and which is to be employed under Che contract (i.e.. the work to 
be performed is not performed by any classification listed in the wage 
determination), bei classified by the contractor so as to provide a reasonable 
relationship (i.e.i appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as; are determined. Such conforming process Bhall be initiated by 
the contractor prior to the performance of contract work by such unlisted class (es) 
of employees. The j conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. {See Section 4.6 (C) (vil J 
When multiple wage! determinations are included in a contract, a separate SF 1444 
should be preparedj for each wage determination to which a class (es) is to be 
conformed . ! 
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The process for preparing a conformance request is as follows: 

i 

1) When preparing ham bid, the contractor identifies the need for a conformed 
occupation (s) and computes a proposed rate {s) . 

2) After contract award, the contractor prepares a written report listing in order 
proposed claaaif ication title <s>, a Federal grade equivalency (FGB) for each 
proposed classification <s) , job description (s) , and rationale for proposed wage 
rate (a), including [information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class (es) of employees 
performs any contract work. 

3) The contractingjofficer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendationa and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, jaraployment Standards Administration. U.S. Department of Labor, 
for review.' (See section 4.6(b)(2) of Regulations 39 C?R Part 4) . 

4) Within 30 days of receipt, the Mage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process th 

request . j 

i 

5) The contracting! officer transmits the Wage and Hour decision to the contractor. 

1 

6) The contractor informs the affected employeea- 

i 

information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance requeat, the -Service Contract Act Directory of 
Occupations- (the Directory) should be" used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination! Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination . 
Conformances may not be used to artificially split, combine, or subdivide 
claaeificationa lifted in the wage determination. 
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